
 

 

To All Branches/Offices of   

State Bank of India  

  

Pay Fixation of Ex-Servicemen Re-Employed in Public Sector 

BanksOn or After 01.01.2006  

  

Fixation of pay of ex-servicemen in Public Sector Banks is governed by the 

guidelines/instructions issued by the Government of India and as 

circulated by us fromtime to time. In terms of our letter no. 

CDO/IR/SPL/152 dated 18.10.2012 we have advised the Circles and 

Corporate Centre establishments that for re-fixation of pay to 

exservicemen re-employed in the Bank on or after 01.1.2006, principles 

and procedures laid down inDOPT letter no. 3/19/2009-Estt. Pay-II dated 

8th November 2010 need to be followed.  

  

2. Indian Banks’ Association (IBA) has been advised by Ministry of 

Finance to frame uniform guidelines for fixation of pay of Ex-Servicemen 

upon their re-employment in PSBs, in consonance with the Government of 

India’s policy in the matter and the principle of fairness. Accordingly,IBA 

has in consultation with Government of India now issued guidelines to all 

the Public Sector Banks for implementation.  

  

3. The highlights and the guidelines in detail are annexed hereto. 

Please bring it to notice of all concerned forreview/effecting fitment made 

in respect of all the ex-servicemen re-employed in the bank on or after 

01.01.2006 and arrange accordingly.  

  

  

(Dr.Jibendu Narayan Misra)  

Dy. Managing Director &  

Corporate Development Officer  

  

  

  

  

  

Guidelines for Pay Fixation of Ex-Servicemen/Ex-ECOs/SSCOs  

Re-employed in Public Sector Banks on or after 1.1.2006  

  

Highlights  

(Please refer to the Annexure for detailed guidelines)  

  

 Components of Pay To Be Protected  

  



Retired From Armed Forces  

On/After 1.1.2006  Before 1.1.2006  After 1.1.2006 In 

Pre-Revised Pay 

Scale Without  

Opting For Revised 

pay  Scale 

promulgated on or 

after 01.1.2006  

 Pay Band  

 Grade Pay but 

inclusive of Non  

Practicing  

Allowance, if any.  

 Basic (including stagnation)  

 Rank Pay  

 Dearness Pay  

 Dearness Relief  

  

 Components of Salary In Banks To be Considered For The Purpose 

of Determination of Pay Protection:  

  

i. Basic Pay ii.  Special Allowance/Special Pay attached to the re-

employed post.  

  

 Aggregate of pay+pension (on re-employment) would not exceed 

minimum of scale of pay of the General Manager in the Bank.  

  

 Pay Fixation of Ex-ECOs/SSCOs Inducted In Higher Pay Scale In 

the Bank:  

  

i. It is to be ensured that he gets atleast the benefit in pay which 

would have accrued to him.  

ii. Weightage of the number of years of service put in as ECO/SSCO 

to be given with reference to the minimum of JMGS-I pay scale.  

  

 



 Graduation Increments:  

i. Benefit of two increments for graduation will be available only if he 

has passed civil examination equivalent to graduation.  

ii. If he had been given some benefit of graduation which was 

reflected in pay drawn by him while in the armed forces, the 

fitment in the Bank’s scale has to be done after withdrawing such 

additional benefit.  

   



ANNEXURE 

Guidelines for Pay Fixation of Ex-Servicemen/Ex-ECOs/SSCOs 

Reemployed in Public Sector Banks on or after 1.1.2006  

  

Fixation of pay of ex-servicemen in Public Sector Banks is governed by the 

guidelines/instructions issued by the Government of India from time to 

time.  Accordingly, based on the Government Guidelines/instructions in 

force, issued vide DoPT O.M.No.3/19/2009–Estt (pay II) dated the 5th 

April, 2010 and clarification given vide O.M.No.3/19/2009–Estt.(Pay-II) 

dated the 8th November, 2010, fitment of pay of ex-

servicemen/exECOs/SSCOs, who have been appointed in the Bank on or 

after 1.1.2006 is to be done as under:  

  

2.1   Ex-Servicemen joining in workmen cadre  

  

 Pay fixation of an ex-serviceman would be through protection of pay 

plus D.A. drawn by him at the time of release from Armed Forces.  

As per the instructions issued by the Ministry of Defense vide their 

letter No.1/69/2008/D(Pay/Service) dated the 24th July, 2009 and 

advised by DoPT vide OM No.3/19/2009 – Estt.(Pay II) dated the 8th 

November, 2010, pre-retirement pay has been defined as under:-  

  

(i) In respect of re-employment taking place on or after 1.1.2006, 

pre-retirement pay for those who retired after 1.1.2006, means 

the pay in the pay band plus gradepay but inclusive of 

nonpracticing Allowance (NPA) if any, last drawn before 

retirement.  

  

(ii) In case of officers who retired before 1.1.2006 and also those who 

retired after 1.1.2006 in the pre-revised pay scales without opting 

for the revised pay scales promulgated on or after 1.1.2006 the 

pay will be basic pay including stagnation increment and 

Rank Pay plus Dearness Pay and Dearness Allowance drawn 

at the time of retirement.    

  

As such, the figure of pay plus D.A. admissible in the Bank will be 

fixed with reference to this protection i.e. pay as mentioned above 

plus DA and relevant stage of the basic pay in the reemployed 

scale will be determined after deducting DA admissible in the Bank 

from the figure protected.  For the purpose of fixation of pay on 

re-employment, the pay would mean the basic pay plus the 

special allowance/special pay as the case may be, attached to the 

re-employed post.(where applicable).  As the MSP has not been 

included in pre-retirement pay as per the definition given by the 

Ministry of Defense vide letter No.1/69/2008/D(Pay/Service) 

dated 24.7.2009, the protection of the component of MSP in 



re-fixation of pay in Bank has been excluded.  Moreover, the 

ex-servicemen on re-employment in the banks are allowed to 

draw entire pension i.e. entire pension is ignored and not reduced 

from the re-fixed pay.  As such, they will get the benefit of the 

component of Military Service Pay (MSP), if any, in their pension 

from the Government.  

  

(iii) In addition to the pay so fixed, as aforesaid, pension and other 

retirement benefits may be allowed to be drawn.  This will, 

however, be subject to limitation that the aggregate of 

reemployed pay and pension on re-employment of ex-servicemen 

would not exceed the minimum of the scale of pay of the General 

Manager in the Bank as per Ministry of Finance letter 

No.F4/1/98SCT(B) dated 2.9.1998.  

  

2.2.   Ex-Emergency Commissioned Officer/Short Service  

Commissioned Officer – Joining in Officers Cadre       

  

 Pay of an Ex-ECO/SSCO will be fixed at the minimum of the pay 

scale.  Thereafter, he will be allowed as many increments as the 

completed years of service he has put in the Armed Forces subject 

to the condition that the total emoluments in the re-employed post 

do not exceed the total emoluments excluding HRA and CCA he was 

drawing at the time of his release from the Armed Forces.  In case 

this total exceeds to total emoluments drawn at the time of release 

from Armed Forces, the basic pay in the re-employed post will be 

fixed at such a stage, where the total emoluments would be either 

equal or just less than the total emoluments he was drawing at the 

time of his release from the Armed Forces.  The benefits of pay 

fixation as mentioned above will be available to those 

ExECOs/SSCOs who join in Junior Management Grade Scale– I (i.e., 

the lowest rank in officers’ cadre).    

  

If the officer is inducted in a higher pay scale as compared to 

the lower scale applicable to officers in the Bank, it may be 

ensured that he gets at least the benefit in pay which would have 

accrued to him by giving him the weightage of the number of years 

of service put in as ECO/SSCO with reference to the minimum of the 

lowest scale i.e., JMGS-I.  

  

ECOs/SSCOs during the pre-commissioned training period are 

neither given the rank of Commissioned Officer nor they are allowed 

the scale of pay.  Therefore, the period spent on pre-commissioned 

training by ECOs/SSCOs cannot be taken into account for the 

purpose of pay fixation on their re-employment.  

  



2.3.  Ex-Service Officer Joining in Workmen Cadre:-  

  

In terms of Ministry of Finance letter No.202/8/7/86-SCT(B) dated 

the 22nd March, 1988, there is no bar to any Ex-Service Officer 

joining the workmen’s cadre in the Bank in which case his pay may 

be fixed as under:  

  

(i) In case where the entire pension and pensionary benefits are 

not ignored for pay fixation, the initial pay on re-employment shall 

be fixed at the same stage as the last pay drawn before retirement. 

If there is no such stage in the re-employed post, the pay shall be 

fixed at the stage below that pay.  If the maximum of the pay scale 

in which a pensioner is re-employed is less than the last pay drawn 

by Ex-Service Officer before retirement, his initial pay shall be fixed 

at the maximum of the re-employed post.  

 If the minimum of the scale of pay in which a pensioner is 

reemployed is more than the last pay drawn by him before 

retirement, his initial pay shall be fixed at the minimum of the scale 

of pay at the re-employed post.  However, in all these cases, the 

nonignorable part of the pension and pension equivalent of 

retirement benefits as prescribed from time to time shall be reduced 

from the pay so fixed.  The pay for this purpose will exclude 

compensatory allowances e.g., HRA, CCA, etc.  

(ii) Those ECOs/SSCOs who are appointed in clerical cadre in the 

Bank will also be given the benefit of number of years of service put 

in by them as ECOs/SSCOs with reference to the pay point 

corresponding to the minimum of the scale applicable to the clerical 

cadre/posts in the Bank.   

(iii) Ex-Servicemen who are graduates may be given 

increments for graduation irrespective of the fact whether they 

have passed graduation before joining the service of the bank or 

afterwards.  However, if the ex-serviceman had been given some 

benefit for graduation which was reflected in the pay drawn by him 

while in the armed services, the fitment in the Bank’s scale has to 

be done after withdrawing such additional benefit and thereafter the 

two increments for graduation must be given.    

(iv) An ex-serviceman whose qualification is treated as 

equivalent to that of a graduate is not be treated as a graduate to 

earn the benefit of increments in terms of Awards/Settlements.  In other 

words this benefit will be available to an ex-serviceman only if he has 

passed civil examination equivalent to graduation.   

  


